Health Specialist
Integrative Biology Infectious Diseases Branch, NIDCR (extramural)
(deadline: December 5)

The NIDCR Extramural Program is seeking a scientist with outstanding organizational
and communication skills to fill a Health Specialist position. The Health Specialist
assists the Branch Chief and Program Directors in the Branch in the development,
coordination, and management of grants, cooperative agreements and contracts, and in
other activities that support the goals and objectives of the Branch. Specific duties and
responsibilities may include assisting in the organization of scientific meetings, symposia
and workshops; conducting literature searches on relevant scientific areas to support the
development of initiatives; the development and maintenance of scientific databases and
research resources to support scientific planning and portfolio analysis; the preparation of
a variety of presentations, briefings reports and funding plans; communicating with
applicants and grantees to provide technical assistance about applications and funded
projects. Search for job announcement #NIDCR-09-306859-CR-DE
<http://jobsearch.usajobs.gov/getjob.asp?JobID=77623508 &amp;:AVSDM=2008-11-
21+00%3A03%3A01&amp:Logo=0&amp:sort=rv&amp;vw=d&amp:brd=3876&amp:ss
=0&amp;customapplicant=15513,15514,15515,15669,15523,15512,15516,45575&amp:q
=NIDCR-09-306859> . For more information, contact Lillian Shum, Chief, Integrative
Biology and Infectious Diseases Branch, NIDCR, at 301-594-0618 or
Shuml@nidcr.nih.gov <mailto:Shuml (@nidcr.nih.gov> .

Tenured Senior Investigator
Molecular Physiology and Therapeutics Branch, NIDCR
(deadline: December 6)

An expert is sought in the area of Salivary Gland Biology and Physiology to fill a tenured
Senior Investigator position (Full Professor Equivalent) in the Molecular Physiology and
Therapeutics Branch, Division of Intramural Research (DIR), National Institute of Dental
and Craniofacial Research, NIH. The successful applicant will establish a strong research
program that encompasses fundamental aspects of salivary gland biology and physiology,
as well as translational research leading to clinically relevant studies. The mission of the
DIR is to improve oral, dental and craniofacial health through research, research training,
and the translation of discoveries to the public domain. The DIR accomplishes this
mission by: 1) performing distinctive basic and clinical research that emphasizes high
quality and relevance to health; 2) training the next generation of researchers in its
laboratories and clinic, and 3) translating the results of its research through publications



and technology transfer.

We are seeking an established senior scientist (Ph.D., D.D.S., M.D., or equivalent) with
an outstanding track record in physiology (experience in salivary or other exocrine gland
physiology/biology preferable), as evidenced by a strong publication record and
successful funding. Research in the Branch is focused on bench-to-bedside efforts that
involve acquiring basic understanding of salivary gland physiology and pathology for
translation into clinically relevant studies and development of therapeutic strategies for
the treatment of salivary gland dysfunction. The selected person will be expected to
complement the ongoing research within the Branch and integrate with the NIDCR
salivary gland research initiative, which includes efforts on pathophysiology of salivary
glands and novel therapies, stem cell biology, and salivary gland morphogenesis.
Applicants should submit the following: current curriculum vitae with complete
bibliography; names and addresses of five references; statement of research interests; and
summary of proposed research plan. Salary will be commensurate with qualifications and
experience. More detailed information about the NIDCR Division of Intramural
Research may be found at:
http://www.nidcr.nih.gov/Research/NIDCRLaboratories/OverviewDIR/
<http://www.nidcr.nih.gov/Research/NIDCR Laboratories/OverviewDIR/> . Applications
must be received by December 6, 2008. PDF versions of documents sent by electronic
mail are strongly preferred. Materials should be sent to Ms. Marsha Greco by email:
grecom(@mail.nih.gov <mailto:grecom@mail.nih.gov> ; or by regular mail: NIDCR, 10
CENTER DR MSC-1190, Bldg. 10, Room 1N113, Bethesda, MD 20892-1190. DHHS
and NIH are Equal Opportunity Employers.

Clinical Director
Division of Intramural Research, NIDCR
(deadline: December 31)

The National Institute of Dental and Craniofacial Research (NIDCR) invites applications
for the position of Clinical Director in the Division of Intramural Research. The
incumbent is responsible for all patient-related activities in the NIDCR intramural
program at the Bethesda campus, serves as a representative for NIDCR with the National
Institutes of Health (NIH) Clinical Center, advises the Scientific Director and the Institute
Director in the planning and development of a clinical research portfolio, and provides
direction to all clinical intramural programs and activities (training and research). The
Clinical Director provides leadership to the development and administration of NIDCR
clinical training programs, oversees the Clinical Research Core Facility, and administers



quality assurance programs for all clinical and translational research and patient-related
activities. In addition, he/she acts as liaison to senior and junior clinical staff and the
public.

Qualifications for this position include a DDS/DMD and/or MD degree. The successful
candidate must have a national/international reputation as an exceptional medical
scientist and be prepared to establish an independent clinical and/or translational research
program within NIDCR. In addition, the candidate must have demonstrated
administrative, management, leadership and mentoring skills. Women and minorities are
encouraged to apply. The NIDCR is a major research component of the NIH and the
Department of Health and Human Services (DHHS). Current research programs at
NIDCR include: basic and translational biology of bone and teeth; physiology and
developmental biology of salivary glands and novel approaches to treatment of salivary
hypofunction; etiology and treatment of oral and pharyngeal cancer; inflammation, oral
biofilms and infectious diseases; craniofacial genetics; and the neurobiology of taste, pain
and touch. With nation-wide responsibility for improving the health and well being of all
Americans, the DHHS oversees the biomedical research programs of the NIH and those
of NIH's research Institutes.

Interested candidates should send a cover letter, curriculum vitae, bibliography, and
names and complete contact information for three references to: Ms. Carol Beasley,
National Institute of Dental and Craniofacial Research; 31 Center Drive; Building 31,
Room 2C39, MSC-2290; Bethesda, MD 20892-2290; or via email to
carol.beasley(@nih.gov <mailto:carol.beasley(@nih.gov>. Recruitment and acceptance
of applications will be ongoing through the closing date of this announcement, which is
December 31, 2008. Applications will be evaluated and referred to the selecting official
after November 30, 2008 and following the closing date; therefore, you should submit
your application as soon as possible. If a candidate is identified prior to the closing date,
a selection may be made. DHHS and NIH are Equal Opportunity Employers.

Senior Tenured or Tenure-Track Position
Mouse Cancer Genetics Program, NCI CCR
(deadline: January 2)

The Mouse Cancer Genetics Program (MCGP), Center for Cancer Research (CCR),
National Cancer Institute (NCI), National Institutes of Health (NIH), Department of



Health and Human Services (DHHS) is accepting applications for the position of a Senior
Tenured or Tenure-Track Investigator to develop an independent research program
focused on mechanistic analysis in cancer biology. The current MCGP labs focus on the
in vivo analysis of complex biological problems, with expertise in the areas of cell cycle
regulation, apoptosis, genome stability, receptor tyrosine kinase signaling in development
and cancer, angiogenesis, stem cell regulation and complex genetics. In addition, the
newly established NCI Center for Advanced Preclinical Research (CAPR) provides a
unique opportunity to translate basic discovery into preclinical and clinical application
using an extensive infrastructure that incorporates the use of genetically engineered
cancer models with modern analytical technologies and therapeutic/diagnostic
development. Candidate will develop/sustain a laboratory that is focused on complex
cancer-related biological processes, building on the existing strengths of MCGP. Areas
of emphasis for recruitment include metastasis, cancer-propagating (stem) cells and
mechanisms, the cancer microenvironment (particularly the role of immune system), and
mechanisms of resistance. Candidates are expected to establish or continue highly
competitive research programs in one or more of these areas. Utilization of comparative
genomics, proteomics, and/or complex genetics in the approach to these problems is
desired, but not required. Candidates must have strong written and oral communication
skills; record of high quality publications showing significant contributions to the
conceptual understanding of cancer mechanisms; have strong analytical skills and a
demonstrated ability for collaborative or team science; and must be sufficiently
experienced to function independently, both in the development of their own research
efforts and (in the case of established investigators) in the mentoring and supervision of
junior investigators. Applicant will be provided sufficient space, equipment and supply
budget. Salary is competitive and commensurate with research experience and
accomplishments and a full Civil Service package of benefits (including retirement,
health insurance, life insurance, and a Thrift Savings Plan). Candidates may be eligible
for the NIH Loan Repayment Program. This position is not restricted to U.S. citizens but
candidates must have a Ph.D. and/or M.D. degree.

Interested individuals should send a cover letter, curriculum vitae, a brief summary of
research experience, accomplishments and research interests and goals, copies of three
publications or reprints, and have at least three letters of reference sent to: Ms. Elizabeth
Brawner, Administrative Officer; NCI-Frederick, PO Box B, Bldg. 578; Frederick,
Maryland 21702-1201. Tel. 301-846-1066, fax 301-846-6053, e-mail:
brawnere@mail.nih.gov <mailto:brawnere(@mail.nih.gov>, by January 2, 2009. PDF
files are encouraged. DHHS, NIH, and NCI are Equal Opportunity Employers.




Chief
Genetic Epidemiology Branch, NCI
(deadline: January 2*)

The Division of Cancer Epidemiology and Genetics (DCEG), National Cancer Institute
(NCI), National Institutes of Health (NIH) is recruiting a senior clinician scientist or
epidemiologist to serve as Chief of the Genetic Epidemiology Branch (GEB). The GEB
carries out integrated interdisciplinary research projects that are designed to identify
genetic variation, host susceptibility factors, and exposures affecting cancer risk; to
estimate risk of cancers associated with genetic variation within families and the general
population; to characterize gene-gene and gene-environment interactions and exposure
response relationships; to elucidate biological mechanisms of action; to identify
susceptible populations; and to improve research methods for genetic epidemiology.

The Branch Chief will have the opportunity and resources to conduct an independent
program of research and to shape the research direction of GEB. GEB currently includes
a staff of 9 tenured or tenure-track investigators as well as staff clinicians/staff scientists
and pre- and post-doctoral fellows; additional recruitments are anticipated. Resources
available to GEB include a large family registry, access to biorepositories for processing
and storage of biospecimens, a core genotyping and other laboratory facilities, and
contracts for computer programming and for family and epidemiologic field studies. In
addition to managing these resources, the Chief oversees the administrative management
of the Branch, supervises staff members, mentors tenure-track investigators and post-
doctoral fellows, and ensures the scientific quality of GEB research. Other duties
include providing consultation to national and international investigators and public
health officials, and acting as liaison with agencies and organizations seeking expertise
related to genetic epidemiology, interdisciplinary studies of genetic variation in the
etiology of cancer, and cancer prevention. The successful candidate must hold either a
medical degree or a doctoral degree in epidemiology or related fields. He or she must
demonstrate knowledge of cancer genetics and genetic epidemiology as well as a proven
ability to: (1) conduct high-quality original research using epidemiologic and
interdisciplinary approaches to investigate the role of genetic variation in the etiology of
cancer; and (2) publish such work in peer-reviewed scientific or medical journals and
present it at scientific meetings. The candidate must also demonstrate administrative
experience, including supervision at a senior level of scientific management.

The Chief of the Genetic Epidemiology Branch will be appointed with tenure at a salary
commensurate with his/her qualifications and experience. Full Federal benefits including
leave, health and life insurance, long-term care insurance, retirement, and savings plan
(401k equivalent) will be provided. Qualified candidates may be considered for the NIH



Senior Biomedical Research Service. Interested individuals should send a cover letter,
curriculum vitae and bibliography, a brief summary of research interests and
accomplishments, scientific administrative experience, copies of up to five publications
or preprints, and the names and addresses of three references to: Ms. Sarah Del Castillo;
Division of Cancer Epidemiology and Genetics; National Cancer Institute; 6120
Executive Blvd., Room 8093; Bethesda, MD 20892. E-mail: delcastillos@mail.nih.gov
<mailto:delcastillos@mail.nih.gov> . Applications received by January 2 will be
considered for a first round of interviews; however, applications will be accepted until the
position is filled. The DHHS and NIH are Equal Opportunity Employers.

Tenured Clinical Investigator
Mood and Anxiety Disorders Program, NIMH
(deadline: January 5%)

The Mood and Anxiety Disorders Program, Division of Intramural Research Programs
(DIRP), National Institute of Mental Health (NIMH), National Institutes of Health (NIH),
seeks a highly accomplished Tenured Clinical Investigator conducting clinical trials in
mood disorders to head an active, ongoing program in this area which will have access to
an inpatient ward with 10-12 beds in the NIH Clinical Center, the nation’s largest
hospital devoted entirely to clinical research. The position comes with a budget and staff.
The strong scientific environment and outstanding resources at NIMH make this a
unique opportunity for a high-achieving scientist. The position also offers unparalleled
opportunities for interdisciplinary collaboration with scientists throughout the NIH. The
successful candidate will be expected to strengthen the current program.

Applicants should have: 1) an M.D. degree, and be board certified in Psychiatry; 2)
experience (including protocol development, implementation, drug development, single-
site studies, publications, etc.) as an investigator in translational clinical research. Such
experience would include directly applying relevant preclinical findings into randomized
placebo-controlled proof-of-concept trials with novel compounds in treatment-resistant
depression and mania; 3) experience in biomarker studies, applying the techniques of
neuropsycho-pharmacology, electrophysiology, neuropsychology, and neuroimaging to
research involved in the development of novel therapeutics for mood disorders; 4)
national/international recognition for experimental therapeutic studies in mood disorders;
and 5) experience administering a therapeutic development research program.



The ideal candidate must have a record of high scientific achievement as an independent
investigator. The candidate should also have substantial clinical achievements, as well as
leadership experience, including oversight of team members. Finally, applicants should
have experience directly administering a research program. These achievements should
be nationally and internationally recognized. Salary is commensurate with experience and
accomplishments, and a full Civil Service package of benefits (including retirement,
health, life, and long-term care insurance, as well as a Thrift Savings Plan, etc.) is
available. NIMH is a major research component of the National Institutes of Health and
the Department of Health and Human Services, which have nationwide responsibility for
improving the health and well-being of all Americans. Interested applicants should send
curriculum vitae, bibliography, statement of research interests, accomplishments, and
goals, together with six letters of reference to: Dr. Judith Rapoport, Chair, Search
Committee for Experimental Therapeutics, NIMH, NIH, Bldg. 10, Rm. 4N-222, 9000
Rockville Pike, Bethesda, MD 20892; or e-mail to: steyerm@mail.nih.gov
<mailto:steyerm(@mail.nih.gov>. Review of applications will begin January 5, 2009,
but applications will continue to be accepted and considered until the position is filled.
NIH and DHHS are Equal Opportunity Employers.

Staff Scientist, Director
Division of Intramural Research Programs, NIMH
(deadline: January 5)

The Division of Intramural Research Programs (DIRP), National Institute of Mental
Health (NIMH), National Institutes of Health (NIH), seeks an accomplished Staff
Scientist to be the Director of the Scientific Core for Mental Health Services, Economics,
and Public Health; to conduct research and analyses that enable NIMH to address key
scientific and policy issues relating to mental health services and intervention research in
a proactive way, in service of NIMH's strategic objective of strengthening the public
health impact of NIMH-supported research. The Core Director has full responsibility for
the policy, planning, scientific and fiscal management, analysis, and operational aspects
of the Core. The position comes with a budget and staff. The strong scientific
environment and outstanding resources at NIMH make this a unique opportunity for a
high-achieving scientist. The position also offers unparalleled opportunities for inter-
disciplinary collaboration with scientists throughout the NIH. The successful candidate
will be expected to complement and strengthen the current NIMH Division of Intramural
Research Program, the Extramural Research Program and other divisions and offices
within NIMH, and at the level of the NIMH Director's Office.



Applicants should have a Ph.D. or equivalent degree in economics or health services
research, and a minimum of ten years of experience conducting policy-relevant health
economics and health services research, with particular focus on research relating to the
development and dissemination of evidence-based mental health practice, including
financing issues; and experience engaging and working with key stakeholder groups,
such as large employers and public and private health plans. The ideal candidate must
have a record of high scientific achievement and should also have leadership experience,
including oversight of team members. Finally, applicants should have experience directly
administering a research program. These achievements should be nationally and/or
internationally recognized. Salary is commensurate with experience and accomplish-
ments, and a full Civil Service package of benefits (including retirement, health, life, and
long-term care insurance, as well as a Thrift Savings Plan, etc.) is available.

NIMH is a major research component of the National Institutes of Health and the
Department of Health and Human Services, which have nationwide responsibility for
improving the health and well-being of all Americans. Interested applicants should send
curriculum vitae, bibliography, statement of research interests, accomplishments and
experience with research administration, and goals, written statement with perspective on
the needs and opportunities necessary to move from having clinically efficacious
interventions to achieving large-scale use of such interventions and resulting public
health benefits. Statement should indicate how the applicant's particular expertise and
background could contribute to this transition. Applicant should also send three letters
of reference to: Dr. Richard Frank, Chair, Search Committee for Scientific Core, NIMH,
NIH, Bldg. 10, Rm. 4N-222, 9000 Rockville Pike, Bethesda, MD 20892-1381; or e-mail
to: Steyerm@mail.nih.gov <mailto:Steyerm@mail.nih.gov>. Application deadline:
January 5, 2009. NIH and DHHS are Equal Opportunity Employers.

Tenured or Tenure-Track Position
Mood and Anxiety Disorders Program, NIMH
(deadline: January 12%)

The Division of Intramural Research Programs (DIRP), National Institute of Mental
Health (NIMH), invites applications for a tenured or tenure track investigator in the
Mood and Anxiety Disorders Program (MAP). The candidate is expected to develop an
independent research program which will plan and conduct clinical and/or translational
research studies on the pathophysiology, etiology, and treatment of mood disorders and
their comorbid conditions such as anxiety disorders; and will be provided with personnel
and budget to conduct this research. The candidate must have an M.D. and/or Ph.D. in



psychiatry or related discipline with broad research experience, including a record of high
scientific achievement as an independent clinical or preclinical investigator; experience in
direct administration of a research program; and national and/or international recognition.

Salary is commensurate with experience and accomplishments, and a full Civil Service
package of benefits (including retirement, health, life, and long term care insurance,
Thrift Savings Plan participation, etc.) is available. The National Institute of Mental
Health (NIMH), is a major research component of the National Institutes of Health (NIH)
and the Department of Health and Human Services (DHHS), and has nation-wide
responsibility for improving the health and well being of all Americans, the Department
of Health and Human Services oversees the biomedical research programs of the National
Institutes of Health and those of NIH’s research Institutes. Interested candidates should
send resume and six reference letters to: Dr. David Sweat, Chair, MAP Search
Committee, National Institute of Mental Health, Bldg. 10, Rm. 4N-222, 9000 Rockville
Pike, Bethesda, MD 20892; or by e-mail to steyerm(@mail.nih.gov
<mailto:steyerm@mail.nih.gov>. Review of applications will begin January 12th, 2009,
but applications will continue to be accepted and considered until the position is filled.
HHS and NIH are Equal Opportunity Employers.

Tenure-Track Positions
Neurobiology Neurodegeneration & Repair Laboratory, NEI
(deadline: January 30)

The goals of the newly-established Neurobiology, Neurodegeneration and Repair
Laboratory (N-NRL) are to facilitate translational research for treatment of retinal
diseases by delineating fundamental mechanisms in development, aging and
neurodegeneration (www.nei.nih.gov/intramural/nnrl.asp
<http://www.nei.nih.gov/intramural/nnrl.asp>). We wish to expand our existing research
program by recruiting outstanding scientists who will participate in the development of
novel therapeutic modalities for retinal diseases based on fundamental understanding of
genetic defects and cellular pathways that underlie differentiation, homeostasis and
disease pathogenesis.

We are seeking innovative, creative and collaborative scientists, with particular focus of
research in the areas of human and/or statistical genetics and cellular/molecular



mechanisms of developmental neurobiology and aging. The candidates should have
M.D. and/or Ph.D. with training and experience in any of the relevant fields and a
significant publication record. Direct experience in vision research is NOT necessary.
Salary is commensurate with research experience and accomplishments. A full Federal
package of benefits is available (including retirement, health, life and long term care
insurance, Thrift Savings Plan, etc.) Applications will be considered as they are received,
but it is preferred that they be submitted by January 30, 2009, for full consideration. The
search will continue until qualified scientists are recruited. Interested individuals should
send (electronically preferred) a cover letter, curriculum vitae, a brief summary of
research accomplishments and goals, three to five significant publications, and names of
three references to: Lucia Lawrence, Administrative Laboratory Manager; N-NRL
National Eye Institute; Building 10, Room 10/10B11, MSC1864; 9000 Rockville Pike;
Bethesda, MD 20892. Tel: 301-435-6149; Fax: 301-480-1769; e-mail
lawrencel@nei.nih.gov <mailto:lawrencel@nei.nih.gov> . The National Eye Institute
does not discriminate in employment on the basis of race, color, religion, sex, national
origin, political affiliation, sexual orientation, marital status, disability, age, membership
in an employee organization, or other non-merit factor. DHHS and NIH are Equal
Opportunity Employers.

Tenure-Track Biologist
Laboratory of Reproductive and Developmental Toxicology, NIEHS
(deadline: January 31)

A position is available for a Developmental Biologist to establish an independent basic
research program and form a research group in the Laboratory of Reproductive and
Developmental Toxicology, Division of Intramural Research. Applications are invited
from scientists with demonstrated ability for creative and productive research in cellular
and molecular mechanisms of mammalian development. Of particular interest are
investigators using rodent models to study cell interactions, epigenetics or other basic
biomedical problems relating to the impact of the environment on development. The
successful candidate will interact with investigators studying diverse problems in
reproductive biology, developmental toxicology, hormone mechanisms, signal
transduction, cell cycle regulation, cell growth and differentiation, apoptosis, gene
regulation, mutagenesis and DNA repair, and cancer biology.

Minimum qualifications are an M.D., Ph.D., D.V.M. or equivalent doctoral degree in the
biomedical sciences, at least three years of postdoctoral experience, and publications in
high quality journals. Salary will be commensurate with the experience and
qualifications of the candidate. Federal benefits apply. Information about the NIEHS



may be found at www.niehs.nih.gov <http://www.niehs.nih.gov> and the Laboratory of
Reproductive and Developmental Toxicology at
www.niehs.nih.gov/research/atniehs/labs/lrdt/index.ctm
<http://www.niehs.nih.gov/research/atniehs/labs/Irdt/index.cfm> . Applications from
women and minorities are encouraged. Interested applicants should provide a curriculum
vitae and bibliography, a 2-5 page statement of current research interests and future
plans, and have three letters of recommendation sent directly to the address below by
January 31, 2009. Material received after this date may be considered as needed. Mail
to: Ms. Cindy Garrard (DIR-8-07); National Institute of Environmental Health Sciences;
P.O. Box 12233, Maildrop A2-06; 111 Alexander Drive, Room A206; Research Triangle
Park, NC 27709. E-mail: dir-appls@nichs.nih.gov <mailto:dir-appls@niehs.nih.gov> .
HHS and NIH are Equal Opportunity Employers. We are dedicated to building a diverse
community in our training and employment programs.

Tenured or Tenure-Track Investigators
Surgery Branch, NCI CCR
(deadline: February 2)

The Surgery Branch of the NCI Center for Cancer Research is seeking applicants for two
tenure track or tenure eligible positions:

1. The Surgery Branch is seeking an established Investigator and Head, Endocrine
Surgery Section. Candidates must be Board certified in general surgery with documented
clinical expertise in endocrine surgery.

2. The Surgery Branch is seeking a promising or established Investigator to join and
perhaps Head the Gastrointestinal Surgical Oncology Section. Candidates must be Board
certified in general surgery with documented clinical expertise in surgical oncology.

These recruitments are for tenure-track or tenure-eligible investigators. Candidates must
have a record of competence and productivity that indicates track records of, or potential
for, establishing independent clinical research programs pertaining to the development of
innovative approaches to treatment. The resources necessary to establish and sustain a
vigorous clinical, and if applicable, laboratory research program within the Surgery
Branch will be provided. Salary is negotiable and commensurate with the candidates'



level of experience. Applications from women and minorities are especially welcome.
Candidates should send a letter of interest, curriculum vitae and bibliography. This
material must be received by February 2, 2009, and mailed to: Dr. James C. Yang, Chair;
Search Committee, Surgery Branch; Center for Cancer Research, NCI; c/o Carla Floyd,
Executive Secretary; 9000 Rockville Pike; Bldg 10 Room 12N210 MSC 1904; Bethesda,
MD 20892-1904. DHHS and NIH are Equal Opportunity Employers. The NIH is
dedicated to building a diverse community in its training and employment programs.

Tenure-Track Investigator
Laboratory of Neurobiology, NIEHS
(deadline: February 13)

The Laboratory of Neurobiology is recruiting a Tenure-Track Investigator to lead a high-
quality independent research program on any fundamental aspect of developmental
neurobiology with the potential for identifying and preventing the deleterious effects of
environmental exposures on human cognitive development. Investigators in the NIEHS
intramural program have no formal teaching duties and minimal administrative
responsibilities and are funded internally without extramural grants. In exchange, they
are expected to engage directly in the conduct of research with a small group of
postdoctoral fellows and technicians and to collaborate with their colleagues to solve
important scientific problems related to the Institute's mission. Excellent start-up funds,
salary, and benefits package will be provided to the selected applicant, who will also have
access to state-of-the-art research core facilities at the NIEHS. Applicants should have a
Ph.D, M.D., or equivalent doctoral degree with at least 3 years of postdoctoral research
experience in developmental neurobiology and a strong publication record. Applicants
using fluorescence imaging and genetic model organisms are particularly encouraged to
apply, but the emphasis will be on identifying an outstanding scientist with an innovative
research program. Interested persons should send their curriculum vitae with a statement
of research interests, and arrange for three letters of recommendation to be submitted to
the address below. Applications received by February 13, 2009 will be given first
consideration. Applications received after that date will be considered only if the position
has not been filled.Mr. Will Williams (DIR-08-08); National Institute of Environmental
Health Sciences; P.O. Box 12233, Maildrop A2-06; 111 South Alexander Drive, Room
A235; Research Triangle Park, NC 27709. E-mail dir-appls@niehs.nih.gov <mailto:dir-
appls@niehs.nih.gov>. DHHS and NIH are Equal Opportunity Employers.




Chief
Pulmonary Medicine Branch, NHLBI
(deadline: March 1)

The Division of Intramural Research of the National Heart, Lung and Blood Institute is
seeking applications from exceptional clinical investigators for the position of Chief,
Pulmonary Medicine Branch. The successful candidate will develop a robust clinical
research program in the NIH Clinical Center, the 230 bed centerpiece of the NIH campus.
The incumbent will also be expected to develop a pulmonary research network in the
Washington area to take advantage of relevant patient populations at regional hospitals. It
is anticipated that this program will also develop a pulmonary/critical care medicine
fellowship program in conjunction with the well established Critical Care Medicine
Department, Clinical Center and potentially with other regional universities.

An M.D. or M.D./Ph.D. degree and record of research accomplishments as evidenced by
publications in major peer-reviewed journals are required. The clinical facilities and
research laboratories are located in the new state-of-the-art, Mark O. Hatfield Clinical
Center. This position comes with start up funding, as well as stable intramural personnel
and budget support, with the expectation that the chief will recruit new tenure track
faculty and staff clinicians. There is access to advanced core facilities, including the NIH
Clinical Research Center; a pharmacy development service; a transgenic and knockout
mouse facility; a state-of-art multi-modality imaging facility; an advanced fluorescent
activated cell sorting facility; and state of the art genomics, microarray and proteomics.

The NHLBI is committed to developing a dynamic, highly productive clinical and basic
pulmonary program that can provide national and international leadership in targeted
areas. A competitive salary commensurate with experience and qualifications is offered.
Appointees may be US citizens, resident aliens or non-resident alien with or eligible for
a valid employment visa. Applications must be received by March 1, 2009. Please
submit a curriculum vitae, brief statement of research interests and three letters of
reference in PDF or MS Word format only (no paper applications will be accepted) to:
Robert S. Balaban, Ph.D., Scientific Director, NHLBI; c¢/o Ariel Herman, IAMB Section
Chief, NHLBI, at NHLBI recruit@mail.nih.gov

<mailto:NHLBI recruit@mail.nih.gov?subject=>. DHHS and NIH are Equal
Opportunity Employers. Applications from women, minorities and persons with
disabilities are strongly encouraged.




Program Director (extramural)

Human Microbiome Project, NHGRI
(deadline: open-ended)

There is an opportunity for an NIH scientist interested in a position in the extramural
program of the National Human Genome Research Institute. The position is that of a
Health Scientist Administrator to serve as the Program Director for the Human
Microbiome Project, a Trans-NIH Roadmap Initiative. As you may know, the objective
of the Human Microbiome Project is to characterize the microbial communities that exist
in and on the human body, and to try to determine the role that these commensal
communities play in human biology. We believe that this project has the potential for
opening up an innovative new approach to our understanding of human health and
disease. The Program Director will be responsible: for coordinating a multi-component
initiative which, as a Roadmap program, involves close collaboration among program
staff from several ICs; for coordinating the NIH HMP effort with other international
programs in this area, whose interest was reflected in the recent establishment of an
International Human Microbiome Consortium; and for managing a portfolio of
extramural grants and contracts related to the development of this research. If you know
of anyone on your staff or outside of NIH who might be interested in discussing this
opportunity with us, please share this information with him or her, and let us know. The
contact person is Dr. Jane Peterson, Associate Director, DER, NHGRI
(petersoj@exchange.nih.gov; 301 496-7531). We greatly appreciate any help you can
give us as we embark on this new realm of research.

Hi#

Scientific Director, NIDCD

(deadline: open-ended)

The National Institute on Deafness and Other Communication Disorders (NIDCD) is
seeking exceptional candidates for the position of Director, Division of Intramural
Research (DIR). The incumbent serves as the principal advisor to the NIDCD Director
on biomedical and scientific affairs involving the intramural research programs
conducted by basic and clinical research investigators in the field of deafness and other



communication disorders. This position offers a unique and exciting opportunity for an
extremely capable individual to evaluate research efforts and establish program priorities;
direct training of pre- and post doctoral fellows; collaborate with other NIH programs;
and advise the NIDCD Director and senior staff of the DIR and areas of science of
interest to the Institute. The Division of Intramural Research has a staff of approximately
180 employees and a current annual budget of $35 million dollars. In addition to the
managerial/administrative responsibilities outlined above, the Scientific Director is
expected to carry out his/her own research program. Resources commensurate with the
proposed program will be provided. The NIDCD seeks candidates who have a
commitment to scientific excellence and the energy, enthusiasm, and innovative thinking
necessary to lead and direct the DIR’s research efforts at the forefront of science.

Applicants must possess an M.D., Ph.D., or equivalent degree, and have demonstrated
scientific leadership and research experience in either a basic or clinical research program
of national and international standing in one or more of the areas of research that has or
will contribute new knowledge in biomedical and behavioral issues recognized as part of
the NIDCD mandate.Salary is very competitive and will be commensurate with the
experience of the candidate. A full package of Civil Service benefits is available
including: retirement, health and life insurance, long term care insurance, annual and
sick leave and the thrift savings plan (401K equivalent). The position is subject to a
background investigation.

Please submit a current Curriculum Vitae, Bibliography, and a Cover Letter describing
why you are interested in and what you can bring to this position. Application packages
should be sent to the National Institutes of Health (NIH), National Institute on Deafness
and Other Communication Disorders (NIDCD), 31 Center Drive, MSC 2320, Building
31, Room 3C02, Bethesda, Maryland 20892 or sent via email to mundellg@mail.nih.gov
. Additional information may be obtained from Dr. Eric Green at 301-402-2023 or at
greene(@mail.nih.gov . All information provided by the candidates will remain
confidential and will not be released outside the NIDCD search process without a signed
release from candidate. Applications will be reviewed starting October 6, 2008, and will
be accepted until the position is filled. NIH is an Equal Opportunity Employer.

Hi#



Chief, Visuomotor Disorders Section

Laboratory of Sensorimotor Research, NEI
(deadline: open-ended)

The National Eye Institute (NEI) seeks an outstanding clinician scientist for a tenured or
tenure-track position as Chief, Visuomotor Disorders Section in the Laboratory of
Sensorimotor Research (LSR) in the Division of Intramural Research. This recruitment is
directed towards clinicians with expertise in central disorders that affect vision and/or eye
movements (including disorders of binocular function). The post offers a unique
opportunity for a talented individual to provide strong and stimulating leadership in an
organization dedicated to uncovering new scientific knowledge, both laboratory and
clinical. We welcome the full range of candidates at all levels.

The Laboratory of Sensorimotor Research is devoted to understanding the organization of
the brain related to the control of eye movements, visual perception and their disorders.
The Visuomotor Disorders Section Chief is expected to create a vigorous research
program dedicated to elucidating the role played by these brain mechanisms in human
disease, and to explore treatments. The Chief will develop broad investigational plans,
independently and in collaboration with other NEI investigators and research scientists in
the United States and abroad. The Chief will examine and treat patients, as well as
design, implement and conduct research and clinical protocols. An opportunity exists for
the Section Chief to recruit staff and supervise training. The NEI provides an exceptional
environment for clinical research including the infrastructure necessary for patient
recruitment, a clinical protocol development group, and a Contract Research
Organization that provides statistical and epidemiological expertise, data management
and analysis, study monitoring, regulatory guidance, and overall operational support. The
NIH Clinical Center provides additional access to exceptionally broad medical and
diagnostic resources. In addition, the LSR provides exceptional support for more
specialized needs, such as the measurement of eye movements and computational
analysis/modeling.

The position requires an ability to integrate basic, clinical and translational research, and
create an intellectual synergy and an environment for state-of-the art patient care for
those suffering from visual dysfunction. At a minimum, candidates should have a Doctor
of Medicine degree from a school in the U.S. or Canada approved by a recognized
accrediting body in the year of the applicant's graduation, or a Doctor of Medicine or
equivalent degree from a foreign medical school which provided education and medical
knowledge substantially equivalent to accredited schools in the United States. Candidates



should be Board-certified, board eligible or equivalent, have direct clinical experience.
Salary is commensurate with research experience and accomplishments. A full Federal
package of benefits is available (including retirement, health, life and long term care
insurance, Thrift Savings Plan etc). Applicants should submit curriculum vitae,
bibliography, copies of their five most significant publications, a summary of research
accomplishments and three reference letters. Applicants should also submit a written
statement with their perspective on the needs and opportunities necessary to move from
the basic understanding of brain mechanisms supporting vision and eye movements to
clinical therapeutic interventions and improved patient care. This statement should
indicate how the applicant's particular expertise and background could contribute to this
transition. Applications should be sent to: Mica Gordon, Executive Assistant, Office of
the Scientific Director, National Eye Institute, Building 31, Room 6A22, 31 Center
Drive, Bethesda, MD 20892; Tel: 301-451-6763, Email: gordonmi(@nei.nih.gov. NIH is
dedicated to building a diverse community in its training and employment. NIH is a part
of the U.S. Department of Health and Human Services.

Hi#

Investigator Recruitment in Cancer Genetics, NHGRI

(deadline: open-ended)

The Cancer Genetics Branch (CGB) of the National Human Genome Research Institute
(NHGRI) is seeking to recruit an outstanding tenure-track investigator to pursue
innovative, independent research in cancer genetics. General areas of interest include, but
are not limited to: Cancer Gene Discovery, Comparative Cancer Genomics, Genetic
Epidemiology, Molecular Profiling of Tumors, Functional Genomics of Cancer, Genome
Instability in Cancer, Markers for Early Detection, and Genetics of Tumor Progression.

The successful candidate will be able to take advantage of interactions with a highly
collegial group of scientists within NHGRI and on the NIH campus as a whole. In
addition, they will have access to NHGRI’s outstanding core laboratories. Candidates
must have a Ph.D., M.D., or equivalent degree, as well as comprehensive, advanced
training and a record of accomplishment in one of the targeted areas. This position
includes generous start-up funds, an ongoing commitment of research space, laboratory



resources, and positions for personnel and trainees. Interested applicants should submit a
curriculum vitae, a three-page description of their proposed research, and three letters of
recommendation through our online application system, at
http://research.nhgri.nih.gov/apply.

Applications will be reviewed starting November 21, 2008, and will be accepted until the
position is filled. For more information on CGB and NHGRI’s Intramural Program,
please see http://genome.gov/DIR. Specific questions regarding the recruitment may be
directed to Dr. Joan Bailey-Wilson (Search Chair) at jebw(@nhgri.nih.gov or by fax at
410-550-7513. Questions may also be directed to Dr. Elaine Ostrander, Chief, Cancer
Genetics Branch, at eostrand@mail.nih.gov or by fax at 301-480-0472. Investigator
Recruitment in Cancer Genetics National Human Genome Research Institute. DHHS and
NIH are Equal Opportunity Employers and encourage applications from women and
minorities.

Hi#

Investigator Recruitment in Genetic Disease Research, NHGRI

(deadline: open-ended)

The Genetic Disease Research Branch (GDRB) of the National Human Genome
Research Institute (NHGRI) provides unparalleled opportunities for young investigators
to develop world-class research programs in genetics and genomics. The Branch is
pleased to announce that it is seeking to recruit a new tenure-track investigator to pursue
innovative, independent research as part of this group of highly interactive and supportive
investigators. Current GDRB faculty members use a variety of approaches to study the
regulation and function of genes involved in normal and abnormal development, focusing
on diseases in both humans and model systems. We are seeking to recruit an individual
whose research interests and approaches complement those already found within the
Branch. Specifically, the ideal candidate will have an interest in developing a research
program that integrates: Clinical or translational research; Molecular and genomic
approaches aimed at understanding the mechanisms of normal development and disease;
and Basic genetic or genomic research.



The Branch strongly supports interdisciplinary research, with NHGRI faculty providing
mentoring and guidance to individuals interested in developing research programs
involving basic, clinical, and translational approaches. The successful candidate will be
able to take advantage of interactions with a highly collegial group of scientists within
NHGRI and on the NIH campus as a whole. In addition, the successful candidate will
have access to NHGRI’s outstanding core laboratories, as well as the unparalleled
resources of the NIH Clinical Center. Candidates must have a Ph.D., M.D., or equivalent
degree, as well as comprehensive, advanced training and a record of accomplishment in
one of the targeted areas. This position includes a generous start-up allowance, an
ongoing commitment of research space, laboratory resources, and positions for personnel
and trainees. Interested applicants should submit a curriculum vitae, a three-page
description of proposed research, and three letters of recommendation through our online
application system, at http://research.nhgri.nih.gov/apply.

Applications will be reviewed starting Monday, December 15, 2008, and will be accepted
until the position is filled. For more information on GDRB and NHGRI’s Intramural
Program, please see http://genome.gov/DIR. Specific questions regarding the recruitment
may be directed to Dr. William Pavan, the Search Chair, at bpavan@nhgri.nih.gov.
Questions may also be directed to Dr. Leslie Biesecker, the GDRB Branch Chief, at
leslieb@nhgri.nih.gov. Investigator Recruitment in Genetic Disease Research National
Human Genome Research Institute. DHHS and NIH are Equal Opportunity Employers
and encourage applications from women and minorities.

Hi#

Molecular Biologist
Thoracic Oncology Section, NCI

(deadline: open-ended)

The Thoracic Oncology Section, Surgery Branch, National Cancer Institute, National
Institutes of Health seeks to recruit for immediate appointment an outstanding Molecular
Biologist to extend ongoing studies pertaining to epigenetic and microRNA- mediated



regulation of gene expression in thoracic malignancies. The successful candidate must
have at least 3 years post-doctoral experience, and documented productivity and expertise
in cancer epigenetics, including including EMSA, DNA methylation arrays, MSP,
bisulfite and pyro-sequencing and ChIP. Candidates with documented experience and
productivity regarding analysis of micro-RNA expression in cancer cells are of particular
interest. This position offers a unique opportunity to contribute to fundamental pre-
clinical studies pertaining to the effects of tobacco smoke on the epigenome, as well as
translational research regarding the use of DNA demethylating agents and HDAC
inhibitors in lung cancer patients. Interested applicants should submit a cover letter,
curriculum vitae, publication list, and three letters of reference to: David S. Schrump,
M.D.; Senior Investigator and Head; Building 10, 4-3940; 10 Center Drive, MSC 1201;
Bethesda, MD 20892-1201. Tel: 301-496-2127; fax: 301-451-6934; e-mail:
david_schrump@nih.gov.

Hi#

Tenured or Tenure-Track Investigator
Clinical Center & NINDS

(deadline: open-ended)

The Division of Intramural Research of the National Institute of Neurological Disorders
and Stroke and the Radiology and Imaging Sciences Program of the Clinical Center are
recruiting an individual for a tenure-track/tenure eligible position in the area of
neuroimaging with a focus on clinical research in multiple sclerosis. The individual will
develop and direct an independent research program on imaging diseases of the nervous
system and especially multiple sclerosis. The program will conduct its work in
conjunction with the Neuroimmunology Branch (NIB), which was established to study
the cause and treatment of immunological mediated diseases of the central nervous
system. The successful candidate will be able to develop strong interactions with an
active neuroradiology program and an active neuroimaging program at the NIH. The
individual should have a demonstrated background and knowledge in research focused on
neuroimaging diseases of the nervous system. In addition to imaging expertise, the
individual should have experience in neurology and/or radiology and the application of
clinical trial methodology to the study of disease mechanisms and testing new therapies.



The candidate will have earned a M.D. or Ph.D. degree and will have excellent scientific
skills in structuring an original and productive research program using outstanding
communication and collaborative abilities. Preference will be given to individuals who
have a medical license in the United States, who have completed training in an accredited
training program in radiology or neurology, and is either board eligible or board certified
in one of these disciplines. In rare cases outstanding senior candidates will be considered
for a tenured position if there is a demonstrated international reputation and well-
documented evidence of ongoing independent accomplishments. An individual selected
for a tenure-track position is expected to build a dynamic and productive research group.
Laboratory facilities, state-of-the-art neuroimaging facilities, research funds and salary
are competitive with premier academic institutions. Applicants should send curriculum
vitae, bibliography, statement of research interests, and have three letters of reference
sent to: Alan Koretsky, Ph.D., c/o Peggy Rollins; Office of the Scientific Director,
Division of Intramural Research; National Institute of Neurological Disorders and Stroke,
NIH; Building 35 Room GA908; Bethesda, MD 20892; or to Peggy.Rollins@nih.gov.

Applications will be reviewed upon receipt. HHS and NIH are Equal Opportunity
Employers.

Hi#

Link to Fellowships, Staff Scientist and Tenured/Tenure-Track Research Positions

http://www.training.nih.eov/ <http://www.training.nih.gov/>

Link to NIH Jobs

http://www.jobs.nih.gov/




